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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SAVARTH GROUP OF | NSTI TUTI ONS

Name of the head of the Institution

Dr. A S Goje

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

02132-276753

Mobile no.

9766588077

Registered Email

samart hbel he@mai | . com

Alternate Email

psgadekar 1985@mai | . com

Address Samarth Group of Institutions College
of Engi neering and Faculty of
Managenment, On Nagar - Kal yan hi ghway
NH 61, At Post. Bel he, Tal. Junnar,
Di st. Pune.

City/Town Pune

State/UT

Mahar ashtra




Pincode 412410
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr . Mahesh Bhaskar

Phone no/Alternate Phone no.

02132276753

Mobile no.

9766117871

Registered Email

samart hbel he@nmai | . com

Alternate Email

ni rmal kot hari 77@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://sreir.org/engg/sgoi/index#

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://sreir.orqg/engg/ pdf/etc/ AY2018-19
. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACE LI Period From Period To
1 B 2. 47 2018 30- Nov- 2018 29- Nov- 2023
6. Date of Establishment of IQAC 10- Dec- 2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://sreir.org/engg/sgoi/index#
http://sreir.org/engg/pdf/etc/AY2018-19.pdf
http://sreir.org/engg/pdf/etc/AY2018-19.pdf

| ndustrial Automation 28-Jul -2018 28
1
RTL Design & Functi onal 27-Jul -2018 27
Verification 1
Wor kshop on Machi ne 26- Mar - 2019 50
| earing using Python 3
Guest Lecture on Research 21-Cct-2018 60
in Project 1
Wor kshop on Sof t war e 01-Cct-2018 50
Testing 2
Guest lect. On 03-Cct-2018 60
Engi neeri ng Mat hemati cs 2
11
Guest lect. On 26- Sep- 2018 24
Fundament al Programn ng 1
Laguage Phase -|
Guest |ecture On Soft 20- Sep- 2018 30
Skills 1
Sem nar on Interview 19-Jul - 2018 35
Techni ques 1
LaTex Workshop 30- Nov- 2019 25
1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L 000 NI L 2018 0
00
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3091_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3091_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3091_Minutes.pdf

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. 1 QAC has been driving the system and the processes for achieving a | evel of

targeted Quality. Al

acquainted with the values of institutional
3. Faculty Induction Program4. Soft Skill
Leader shi p Devel oprment Program

NAAC accreditation.
for Supporting Staff 5.

the HODs are nenbers of the 1 QAC. 2. Making the teachers

accreditati on and the new net hod of
Trai ni ng Program

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

I ndustry Institute Interaction

Significant inprovemmets in nunber of

i ndustrial visit organi sed, MUs,
Sponsored projects, internships and
training

Leader shi p Devel opnent Prograns

| mproved handling of day to day
functioning

Faculty I nduction Program

67 Faculties got benefitted

Conduction of Soft skill training
program for supporting staff

| mproved wor king skills of supporting
staff

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 18- Nov- 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 11- Sep-2018
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/3091_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/3091_Quality.xlsx

Date of Submission 07-Jan- 2019

17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

SGO, COE offers four years full tine U G programaffiliated to SPPU, Pune. The
program of fer specialization |ike E&TC, Conputer, Mechanical and G vil
engi neering as per the syllabus guidelines |aid dow by the SPPU. SGO , FOM
offers two years full time MBA programaffiliated to SPPU, Pune. The program
of fer specialisation |ike Marketing, Finance, Human Resource, Operation and
Supply Chain Managenent etc. as per the syllabus guidelines |aid down by the
SPPU. Institute follows a systematic approach to inplenent and nonitor
effective curriculumdelivery in follow ng manner 1. In the begi nning of each
academ c year, the affiliating university provides guidelines regarding, a.
Commencenent date of Semester b. End date of the Senester c. Exami nation dates
d. Holidays 2. Above details are considered for preparation of academ c
cal endar that includes planning of curricular, co- curricular and
extracurricular activities such as Industrial Visits, Sem nars, Wrkshops,
Guest Lectures, Cultural and sports events. 3. Wth these inputs head academics
of the institute prepares its acadenic calendar with the consultation of the
Director/Principal. 4. Allocation of the courses to the faculty menbers is done
by head academ cs considering area of specialization. These course
distributions finalised and communi cated well in advance. 5. Each subject file
has detailed session plan which contains innovative nethods of teaching with
syl l abus, tinme tables, acadenic cal endar, course objective, concurrent
eval uation details, teaching notes, question bank, |esson plan status report.
6. The subject file is evaluated and approved by need academics. 7. Syll abus
and course work is discussed with students at the beginning of the senester by
conducting course orientation. Future plans for action for next acadenic year -
Faculty Devel opnent Progranme. ¢ Signing MOU s with industries for students
training and project work. ¢ Strengthening Innovation and Entrepreneurship
devel opnment cell. < Increasing nunber of events related to Institutional Social
Responsi bility activities. 8. Head academics nonitor’s academ c activities on
day-to-day basis to ensure the execution of tine table. He also nonitors
execution of academ c cal endar and teaching | earning process after every 15
days and conveys it to Director/Principal for necessary action. 9. The faculty
menbers are notivated to adopt innovative teaching practices. 10. Faculty is
all ocated a group of students as a mentor. Mentor conducts neeting in regular
i nterval and does counselling for poor perform ng students. Mentor takes care
of non-academi c issues of the students. 11. The acadenic performance of
students is continuously nmonitor by conducting course-w se concurrent
eval uati on, MCQ exam nations during the senmester. 12. The renedi al classes are
conducted for the students having poor performance during the eval uations. 13.
Expert |ectures, Seninars, Wrkshops, conpetition are conducted to suppl enent
classroomteaching for effective inplenentation of curriculum The college
recei ves regul ar updates of circulars through letters and e-nmails fromthe
uni versity, regarding the faculty prograns and change in the schedul e of
exanm nation. Tinely neetings are conducted and instructions are given so that
the inplenentation of all the activities are ensured as per the plan.




1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

NI L NI L

Dates of Duration
Introduction
12/ 07/ 2018 00

Skill
Development

Focus on employ
ability/entreprene
urship

NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BE

NI L

02/ 07/ 2018

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE B.E. Electronics and 18/ 06/ 2018
Tel ecommuni cati on
Engi neeri ng
BE B.E. Civil Engineering 18/ 06/ 2018
BE B. E. Conputer Engi neering 18/ 06/ 2018
BE B. E. Mechani cal 18/ 06/ 2018
Engi neeri ng
VBA Mast er of Business 01/ 08/ 2018
Admi nstration

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
1342

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Softskill and Corporate 17/ 07/ 2018 120
Skill Program
Ent r epr eneur ship 24/ 09/ 2018 400
Devel opnent Program
Art of Living 12/ 02/ 2019 50
Life Skill Program 27/ 08/ 2018 60

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VBA VBA 58
BE G vil 37
BE Mechani cal 84



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/3091_Value_added_courses_1582519810.xlsx

BE Conput er 5

BE E&TC 7

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The purpose of this Policy is to provide a framework for obtaining, summarizing
and docunenting information on student and stakehol der perceptions of the
quality and effectiveness of the Institute's curriculumfor use in program

eval uation, accreditation and other acadenic quality assurance processes and
activities. The scope of this Policy covers all the progranms run by SGO
Col | ege of Engi neering and Managenent, Belhe. Specifically, this Policy
provides a framework for: 1. Monitoring and inproving the quality of students’

| earni ng experiences through the tinely collection, analysis and reporting of
student feedback concerning teaching, |earning and assessnent. 2. Providing
students and stakeholders with the opportunity to actively participate in the
continual inprovenent of programs. 3. Recogni zi ng, docunenting, supporting and
ext endi ng good practices for effective inplenentations of curricul um provi ded
by affiliating University. 4. Ensuring the provision of information to students
and stakehol ders regardi ng the consideration of feedback collected over tine,
including actions taken to address concerns raised in any feedback received. 5.
The Academi ¢ Coordi nator and the Adm nistrative officer are jointly responsible
for the collection, analysis and reporting of stakehol der feedback relating to
academ c prograns. 6. Coordination of responses to feedback will be the
responsibility of the Heads of Departnents. 7. Al students and stakehol ders
have the opportunity to provide feedback. 8. Student feedback is a core
conponent of program eval uati on but feedback is al so sought from Al umi,
Graduates, Parents, Industry partners and Academnmi c peers. 9. Feedback processes
will be systematic, rigorous and respectful of the rights of students and staff
and will incorporate strategies to maxim ze student participation. 10. A range
of feedback mechani sns including surveys, focus groups, informal comrents and
ot her participatory activities will be enployed as appropriate. 11. The
Institute seeks student feedback in a form which can be captured, analyzed and
reported every tine a course is delivered through course end survey. 12. A core
set of questions will formthe basis of a survey deployed to systematically
eval uate teaching and learning in all UG PG courses. 13. Stakehol der feedback
will be collected as required for specific purposes using nethods appropriate
for the specific feedback sought. 14. All the feed backs received from various
st akehol ders are sunmari zed and analysis is carried out at departnent |evel.

15. Recommendati ons made fromthe feedback conprise, recommendations to Board
of studies for changes in the syllabus of the university and the suggestions
made to managenment on procurenent of facilities and equi pnent. 16.
Recommendati ons received fromthe heads are di scussed in HODs neeting and
forwarded to managenent for approval/sanctions. The whol e objective of this
policy is effective inplenentation of Curriculumfor better |earning and



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/3091_Projects_undertaken_1582520064.xlsx

conti nuous inprovenment of the processes and practices.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BE Cvil 60 19 19
Engi neeri ng

BE Conput er 30 29 29
Engi neeri ng

BE El ectronics & T 30 9 9

el ecomuni cati o

n Engi neering

BE Mechani cal 60 19 19
Engi neeri ng

BE Mechani cal Engi 30 24 24
neeri ng( DSE)

VBA VBA 120 120 120

View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 499 120 62 15 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
77 77 6 10 5 0

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Institute has mentoring system for newly admitted students. The students from various socio-economic
backgrounds from rural, Semi-urban and urban region get admitted. Mentoring students is a unique, interactive
and target oriented system involving student to address common student concerns ranging from anxiety, stress,
fear of change and failure to home sickness and a slew of other academic worries. It is a process of creating a
supporting relationship with teachers, parents and students aiming at comprehensive development of students.
In this activity, mentor helps a less experienced student to bring with them a higher level of experience for values

of life. Mentoring helps to shape an individual's beliefs and values in a positive way. For all these difficulties,
mentor has to help them to come out and gain confidence. Institute has appointed a mentor who helps fresher’'s



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3091_Demand_ratio_1578996928.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3091_ict_tools_1580970306.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/3091_e_resource_1580970316.xlsx

to overcome their language, emotional, behavioural difficulties. There are many benefits of mentor-ship in
student development that includes communication, interpersonal relationship, technical, verbal and leadership
skills along with creative thinking and motivating students for extracurricular activity. Counselling the students
and teachers is the distinguished activity carried out at SGOI COE FM to prepare the students and teachers to
face the real time challenges in the lives to handle isolation, anxiety, depression and other health
problems.During the Induction program students are made aware about the counsellor and the type of help
counsellor can provide to the students to overcome difficulties faced by them.Through counselling, individual can
explore alternatives, build on individual strengths and develop new skills. The feelings and concerns about
family, friends, health and work deserve attention. Counselling gave the opportunity in a quiet and supportive
environment to take the time to stop, think and plan. With sensitive and caring feedback, students will gain new
awareness and learn to deal with challenges in new and productive ways. The process of mentoring includes
appointment of teachers as mentors to the students of each class. This ensures that every student is allotted a
mentor. Students allocated to specific mentor will remain with him/her till the completion of the semester. The
mentor establishes the contact with the parents through telephonic discussion appraise them about the
development of their ward. The timely and extensive implementation of mentoring generates healthy interaction
between students, parents and teachers and results in less student grievances. The Mentoring activity at SGOI
COEFM is helping the students for overall comprehensive development

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

619

77

1:

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

77

77

0

6

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Prof. Vall abh Assi st ant Prof essor Samaj Prerna
Vasantrao Shel ake Pur askar
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BE 663519110 2018-19 27/ 05/ 2019 18/ 07/ 2019
BE 663524510 2018-19 27/ 05/ 2019 18/ 07/ 2019
BE 663537210 2018-19 27/ 05/ 2019 18/ 07/ 2019
BE 663561210 2018-19 27/ 05/ 2019 18/ 07/ 2019
BE 663561280 2018-19 27/ 05/ 2019 18/ 07/ 2019
VBA 663510110 2018-19 11/ 05/ 2019 27/ 07/ 2019

View File



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3091_Evaluation_1579068602.xlsx

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Various evaluation reforns initiated by the University that are adopted by the
Institution are as « Online exans for first and second year students, In-
Senmester examfor third and final year students, Practical, oral, TWtheory
exans at the end of the senester as per the University schedule and tinme table
e As per the requirenment of the University, the Institution has deputed
approved faculty at the post of College Exami nation Oficer (CEQ for better co-
ordi nati on anong the Institution and the varsity for various University exans e
Paper| ess submi ssion of marks i.e. online subm ssion of TW practical/ora
marks to the University ¢ The Institution has adopted credit based system for
UG PG progranmes, Online appointnment of internal exam ners for TW
practical/oral, In-senmester exans etc. In addition to this, various eval uation
reforms initiated by the Institution on its own are: ¢ Prelimexam nation for
all students ¢ Myck online exam nation for F.E. and S.E. « Unit test for al
students ¢ Mock practical/oral exam nations ¢ Project, sem nar reviews e
Technical and aptitude skills assessnent ¢ Institution encourages students to
use reputed research papers for seminars and projects to inculcate research
cul ture anong students. ¢ Conduction of nock interviews for |ast year students
and council themfor inprovenent.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

At the beginning of each academ c year, the affiliating university (SPPU
provi des gui del i nes about the acadenic schedul e of the senmester which includes
the dates of commencenent and end of the senmester, schedul e of exani nations,
etc. Accordingly, the Academi c Mnitoring Comm ttee, Dean Academ cs after
taki ng suggestions from Principal prepares an academi c plan for the institution
in the beginning of a semester. After approval of the academ c plan, the
respective departnent prepares an acadeni c cal endar of the departnent. It
i ncludes a schedule for unit tests, termend exam technical events, guest
| ectures, parents neet, co-curricular and extra co-curricular activities of the
departnent. Academ c cal endar of each departnment is displayed on the
institution website and al so circul ated anobng the faculties and students. In
concurrence with the acadenic cal endar, nock online tests are conducted for the
first year and second year engineering and MBA students to practice university
online exam nations. Unit tests are conducted for the third and fourth year
engi neering students to practice for university in-semtheory exani nations. The
record of a continuous assessnment is naintained by the subject teacher and
performance of students is evaluated at the end of a senester. A periodic
review of the progress of the syllabus is taken and extra hours are added in
time table to neet the academ ¢ deadlines. The institution faces sonme problens
in follow ng the academ c cal endar due to |ate adm ssion of direct second year
students. In such cases acadenm c nonitoring conmttee forns a new class or
schedul es extra lectures to cover the syllabus in due course of tine. Periodic
audits are taken to review the syllabus coverage and rel ated academ c
activities. The HODs, in turn, organi zes departnental neetings and initiate the
required steps for syllabus conpletion. Faculties prepare teaching plan and
session plan according to curriculumof SPPU The staff nenbers adhere to
teaching plan and deliver the | ectures according to nethodol ogi es decided in
the plan. Continuous internal evaluation is carried out during practical
sessions and to have one-to-one interaction with students. Regular reviewis
conducted by faculties to nonitor the progress of syllabus coverage.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)




http://sreir.org/engg/etc/peos#
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
663519110 BE Civil 21 20 95. 23
Engi neeri ng
663524510 BE Conput er 24 24 100
Engi neeri ng
663537210 BE El ectronics 19 19 100
& Tel econmun
i cation
Engi neeri ng
663561210/ 80 BE Mechani cal 63 57 90. 47
Engi neeri ng
663510110 MVBA MBA 69 52 75
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://sreir.org/engg/ pdf/result201819. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Projects 365 SPPU, PUNE 150000 75000
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

skill program

Devel opi ng Busi ness VBA 31/ 01/ 2019
Accumnen
wor kshop Machi ne | earing Comput er Engi neering 26/ 03/ 2019
usi ng Pyt hon
softskill and corporate Conput er Engi neeri ng 17/ 07/ 2018

Wor kshop on Sof t war e
Testi ng

Comput er Engi neering

01/10/ 2018

RTL Desi gn Functi onal
Verification

El ectroni cs and
t el econmuni cati on
Engi neeri ng

27/ 07/ 2018



http://sreir.org/engg/etc/peos#
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/3091_Pass_percentage_1580706359.xlsx
http://sreir.org/engg/pdf/result201819.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/3091_Research_Fund_1579670943.xlsx

| OT using Arduino: Tool
Techni que

El ectroni cs and
t el econmuni cati on
Engi neeri ng

05/ 03/ 2019

Guest Lecture on “Virtual
Wor | d”

El ectroni cs and
t el econmuni cati on
Engi neeri ng

28/ 03/ 2019

wor kshop on Hit office
and ERP software

Civil Engi neering

01/ 04/ 2019

wor kshop on Basi cs of
Aut o CAD

G vil Engineering

05/ 04/ 2019

wor kshop on Total station

Civil Engineering

29/ 03/ 2019

Quest Lecture on
Chal | enge in Hydraulic
| ndustri es

Mechani cal Engi neering

20/ 08/ 2018

Guest Lecture on Heat
Exchanger

Mechani cal Engi neering

31/ 08/ 2018

Wor kshop on Denpbnstration
of Different Engine their
Conponent s

Mechani cal Engi neering

03/ 10/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Vi dhyan Mtra Prof. Val | ab Junnar Tal uka 20/ 09/ 2018 Facul ty
Pur askar Vasantrao Vi dhyan
Shel ake Adhyapak Sangh
Jesht ha Samarth Rural Swar gi y 24/ 11/ 2018 Institute
Shi kshan Tadnya Educat i onal Ranthandj i
V. V. Chi pl unkar Institute Babel Trust,
Gunvanat Seva Junnar
Bhavi Sanst ha
Puraskar 2018
Certificate of Samarth Rural [Toyot aKirol skar 05/ 10/ 2018 Institute
Appoi nt ment Educat i onal Mot or Pvt Ltd
Institute
Shi vneri Samart h Rural Gover nnent of 19/ 02/ 2019 Institute
Bhushan Educat i onal Mahar ashtra ,
Educat i onal Institute Kille Shivneri
Work in Rural Shiv U sav
Sect or - 2019 Sam ti
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L 02/ 07/ 2018

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/3091_Awards_won_1582521446.xlsx

00 00 00
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded

M B. A

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Tel econmuni cati on
Engi neeri ng

Type Department Number of Publication Average Impact Factor (if

any)

I nt ernati onal facul ty of 2 0.79
Managenent

I nt er nati onal Civil Engineering 2 7.17

I nt ernati onal Conput er 3 4. 65
Engi neeri ng

I nt er nati onal El ectroni cs and 2 6. 64

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Conput er Engi neeri ng 3
El ectroni cs and Tel ecomuni cati on 2
Engi neeri ng
Civil Engineering 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2018 0 0 00
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semni na 4 3 12 30
rs/ Wor kshops



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/3091_journals_notified_on_UGC_1581136657.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/3091_Books_and_Chapters_1581137308.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/3091_Bibliometrics_1581136969.xlsx

Pr esent ed 7 9 33 0
papers
Resour ce 0 0 2 9
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Bl ood Donation Canp Rotary C ub 10 40
Al ephat a Mai ns

Heal t h Awar eness Anantrao Kanse 43 109

Pr ogram Honopat hi ¢ Medi cal
Col | ege And

Hospital, Al ephata

Constitutional Day Nati onal Service 10 89
Scheme , SPPU, Pune

Tree Plantation Nat i onal Service 6 64
Schene , SPPU, Pune

Vot er Regi stration Nat i onal Service 32 324
and Awar ness Canp Schene , SPPU, Pune

I nternational Yoga Nati onal Service 10 210
Day Scheme , SPPU, Pune

Jijabai and swam Nati onal Service 3 78
vi vekananda Jayanti | Schene , SPPU, Pune

Di saster Management | National Disaster 25 197
Wor shop Response Force Pune

Di stribution of NSS SGO COCE Bel he 3 87

Swacchata Kit

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition Awarding Bodies

Number of students
Benefited

NI L

NI L NI L

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Number of teachers
participated in such

Name of the activity

Number of students
participated in such

Bel he canp

agency activites activites
NSS SPPU NSS SGO COE |Distribution of 3 87
Bel he Swacchata Kit
NSS SPPU NSS SGO CCE Ai ds Awar ness 4 50



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/3091_Faculty_participation_1581137639.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/3091_Extension_1582526915.xlsx

NSS SPPU NSS SGO CCE | Swaccha Bhar at 5 75
Bel he Abhi yan
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Cyber Security and Facul ty SGA CCE 6
Dat a Sci ence
Cyber Security and Facul ty SGA CCE 6
Dat a Sci ence
Cyber Security and St udent SGA CCE 6
Dat a Sci ence
Artificial Facul ty SGA CCe 3
Inttel egence and
Deep Learning
Drone Wor kshop St udent SGA CCe 2
Conput er Net wor k Facul ty SGA CCE 1
OOP as Java Facul ty SGO CCE 1
ESI OT Facul ty SGA CCE 1
Prestreesing from Facul ty SGA CCE 2
Theory to Practice
Prestreesing from Facul ty SGA CCE 1
Theory to Practice
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
| NDUSTRI AL | NDUSTRI AL |Kranti Sugar | 01/10/2018 01/ 10/ 2018 78
VISIT VISIT and power
Limted
Devi bhoyre
9055040475
| NDUSTRI AL | NDUSTRI AL Dhumal 25/ 03/ 2019 25/ 03/ 2019 49
VISIT VISIT Met al s
SI NNER
| NDUSTRI AL | NDUSTRI AL |Theral power | 25/03/2019 25/ 03/ 2019 49
VISIT VISIT pl ant
Ekl ahar e
0253- 2810291
I nternship I nt ernship Samapada 07/07/ 2019 17/ 07/ 2019 6
M1k ANE
9011498031



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/3091_Students_in_extension_1582527048.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/3091_Collab_activities_1581138357.xlsx

I nternship

I nt ernship

Samapada
M I k ANE
9011498031

28/ 05/ 2019

06/ 06/ 2019 7

I nternship

I nt ernship

SHI VSAGAR
TRACTORS
NARAYANGOAN,
TAL JUNNAR,
PUNE. 9970050
700

11/12/ 2018

15/ 12/ 2018 4

I nternship

I nt ernship

SHI VSAGAR
TRACTORS
NARAYANGOAN,
TAL JUNNAR,
PUNE. 9970050
700

09/ 12/ 2018

15/ 12/ 2018 4

I nternship

I nt ernship

Ri ng pl us
Aqua Limted
Si nnar 91- 25

51-228010

23/ 05/ 2019

06/ 06/ 2019 1

I nternship

I nt ernship

OCTAt hi nk
, Pune
cont act No:
9420727613

07/ 12/ 2018

16/ 12/ 2018 5

I nternship

I nt ernship

SAHU TECHNOL
o4 ES
| ocat ed at
Fl ymax, G,
Onkar
Prart hana
CHS, next to
HDI L
Kal edoni a

Mal | Opp.
Synphony
Baquet s,
Sahar Road,
Kol dongar i
Andher i
East ,
Munbai ,
Mahar ashtra
400069

01/ 06/ 2019

01/ 07/ 2019 7

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

| ocated at Fl ynax,
Gl, Orkar Prarthana
CHS, next to HDIL
Kal edonia Mall Opp
Synphony Baquet s,

Interaction and
I nternship Program

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
SAHU TECHNOLOG ES, 11/ 03/ 2019 I ndustry Institute 9



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/3091_Linkages_1581138995.xlsx

Sahar Road,
Kol dongari, Andheri
East, Minbai,
Mahar ashtra 400069

Di ya El ectroni cs, 30/ 06/ 2018
Gat No. 165, Tower
Li ne, Sahayog
Nagar, Tal awade

Road, Pune

Industry Institute 18
| nteraction/
| ndustri al
Vi si t/ Pal acenent

Educati on Program
Bel he 9730404070

Bennet University 27/ 06/ 2018 To understand Al 2
Deep Learning
Appr oach
Khilla Coating Pvt 12/ 07/ 2018 Pl acenent 3
Ltd
Toyot a Techni cal 01/12/2018 Industrial Visit 8

and Intership

Engi neer P.B Jadhav 18/ 07/ 2018

I nternship 6

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

9025000

9000575

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canmpus Area Exi sting

Cl ass roons Exi sting

Laboratori es Exi sting

Sem nar Halls Exi sting

Classroonms with LCD facilities Exi sting

Sem nar halls with ICT facilities Exi sting

Vi deo Centre Exi sting

Val ue of the equi pnment purchased Exi sting

during the year (rs. in |akhs)

Nunber of inportant equi pnents Exi sting

purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-F OR LAN Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS

software or patially)

Nature of automation (fully

Version Year of automation



https://assessmentonline.naac.gov.in/public/Postacc/MoU/3091_MoU_1581140076.xlsx

Li brary Managenent Ful l'y 1.2 2017
System
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Jour nal s 54 56628 18 41400 72 98028
Text Books 12580 4061258 90 70000 12670 4131258
Ref er ence 1865 932250 25 16010 1890 948260
Books
e- Books 1336 0 0 0 1336 0
Digital 1 13570 1 13570 2 27140
Dat abase
CD & Vi deo 254 0 0 0 254 0
Li brary 1 25960 0 0 1 25960
Aut omat i on
O her s(spe 120 0 0 0 120 0
cify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NI L

NI L

NI L

02/ 07/ 2018

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 360 15 100 1 1 1 100 0
g
Added 0 0 0 0 0 0 0 0
Tot al 360 15 100 1 1 1 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NI L

NL

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year



https://assessmentonline.naac.gov.in/public/Postacc/Library/3091_Library_1582529005.xlsx
NIL

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
2425000 2479194 20937392. 7 3982119. 69

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Mai nt enance, Housekeeping and Wite-off Policy 1. The Departnment which is in
need of repair and nmai ntenance work has to register a witten conplaint to the
mai nt enance conmmttee through respective HOD. The details of the naintenance
work need to be nentioned. 2. Mintenance Person inspects the site and
conpletes the task. 3. Ones the task is conpleted, Head of Departnent signs the
j ob Conpletion report. 4. Bill is generated and processed through the concerned
authorities and forwarded through Principal for final paynent. 5. Al nonthly
mai nt enance bills are brought to the notice of the Principal. 6. The coll ege
has Annual Maintenance Contracts for Security and housekeeping Policies of
Acadeni ¢ and Support Facilities: Utilization and M ntenance of C ass Roons: 1.
Cl assroons are allotted as per the student strength. 2. Concerned departments
are given responsibility for the maintenance of their class roons. 3.
Depart nent Head, inforns the nmmintenance comm ttee regardi ng nai ntenance and
requi rement of repairs / cleanliness. Uilization and M ntenance of
Laboratories: 1. Laboratories are allotted for Practical session based on a
tinetable. 2. Standard Operational Procedures for handling various chenicals,
equi prent’ s and instrunents are to be strictly followed. 3. Stock register is
mai nt ai ned and updated regularly. 4. Stock verification and inspection has to
be carried out by the departnents at the end of the Academic Year. 5. Od and
out dat ed equi pnent’s, chemicals and instrunments are di scarded by standard
procedure. Utilization and Maintenance of Conputer Laboratories: 1. The
computer | aboratories are allotted to the students as per their curricul um
requi rement of SPPU Respective Heads of the departnment prepare the schedul es
for allocating the conputer labs to the students as per the tinetables. 2. The
mai nt enance of conputer |aboratories are taken care by |aboratory |In-charge and
the system admini strators take care of the repairs and nai nt enance of al
computers 3. Al outdated and under configured conputers are disposed. 4.
Additional requirenents, if needed are processed through Governi ng body as per
the proposal raised by the concerned Head of Departnent. Uilization and
Mai nt enance of Library: 1. The book list requirenent is received fromthe
concerned departnent as per their curriculumchanges and as per the variation
of intake. 2. The students are instructed to procure an ldentity card to access
the library. 3. Each student is allowed to take four books for the period of 15
days. 4. Each faculty borrows 15 books for each senester. 5. If student fails
to return the book in tine, fine has to be paid by the student. 6. Al the
functions of library i.e. book borrowing and | ending etc. are nonitored by
fully automated library software. 7. Students can utilize the library daily on
all working hours from9.00 amto 5.00 pmas per their tinetable. 8. Every
student can access online journals and nagazi nes through Digital library. 9.
Periodically, conditions of all the library books are nonitored and ol d books
are mai ntai ned by binding the books if needed.

http://sreir.org/engg/pdf/igac/Procedure%20%26%20policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees



http://sreir.org/engg/pdf/iqac/Procedure%20%26%20policies.pdf

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft Skill 17/ 07/ 2018 96 Sapphi re Acadeny
Cor porate skill M's Neel am Bhanbar e
program
Interview 19/ 07/ 2018 35 Coper BYTE
t echni ques
Soft Skill and Life 27/ 08/ 2018 60 Sapphi re Acadeny
Skill dev.
Conmmuni cati on Skil | 12/ 01/ 2019 30 GTLA Acadeny
Dev.
Yoga, Meditation 21/ 06/ 2018 156 SGA CCE, Bel he

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Conpetitive 68 68 11
and Carrier
Counsel I'i ng
2018 Expert 22 22 4
Lectures &
Sem nars
2019 Carrier 19 19 11
Gui dance and
Counsel I'i ng
2019 Carrier 61 61 38
Gui dance and
Counsel I'i ng
2019 Expert 20 60 20
Lectures &
Sem nars
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

0

0

5.2 — Student Progression



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/3091_Scholarships_1582522442.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/3091_Development_Schemes_1581402247.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/3091_Guidance_1581403042.xlsx

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 1 BE Aut onobi | e SGA FOM MBA
Engi neeri ng Bel he
2018 1 BE El ectroni cs SGO FOV VBA
and Tel ecomm Bel he
uni cation
Engi neering
2018 1 BE G vi l G H. Rai soni VE
Engi neeri ng Col | ege of
Engi neeri ng
and
Managenent ,
Ahemadnagar

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
GATE 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Pal ak Mantri Cricket State Level 176
Tr ophy
Pol i ce Cricket District Level 60
Conpetition
Doctors Associ ation District Level 90
Cricket Conpetiton
Kabaddi (B) I nt er Depart nent 72
Conpetition
Cricket (B) I nter Depart nent 120
Conpetition
Cricket (G I nter Departnent 60
Conpetition
Basket Ball (B) I nter Departnent 56



https://assessmentonline.naac.gov.in/public/Postacc/Placement/3091_Placement_1582522621.xls
https://assessmentonline.naac.gov.in/public/Postacc/Progression/3091_Progression_1581403506.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/3091_Qualifying_1581403581.xlsx

Conpetition

Rangol i Conmpetition Inter-Collegiate 60

Conpetition

Days Cel ebration Inter-Collegiate 360

Conpetition

Vol | ey Bal | 49

(B)

I nter Depart nment
Conpetition

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 NI L Nat i onal 0 0 00 00
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The aimof formng Students Council is to involve the students in acadeni c,
cocurricular extracurricular activities. Through theseactivities Students
Counci| nenbers | earn planning, organization, analysis, estinmation andexecution
along with troubl e shooting, which help in their conprehensi vedevel opnent.
Student council is elected every year having the representatives fromevery
branch of the Institution. The student council strives for overall effective
functioning of day-to-day activities. The Institution has student
representati ves on academ ¢ and admini strative bodi es concerning their
interest. The students approach the student representatives in case of queries
or problens related to hostel, nmess, canteen, extracurricular activities and
sports etc. which, further, are reported to the faculty nmenber by the
representative. Following is the narrative of functions and events conducted by
variousCommittees: 1. Student Gievance: This conmttee addresses student
gri evances and mai ntai ns harnmony and di sci pli ne anong the students 2.

Anti Raggi ng: This comm ttee ensures zero ragging incidents in the Institute and
al so spreads awar eness anong students agai nst any type of ragging activities.
3. Cultural: This committee coordinates various cultural activities and events
t hroughout the year. “Samarth Youth Festival” is annual social gathering which
showcases cultural talent of students. 4. Extension Activities: Any education
is inconplete w thout social awareness. “NSS Committee” is active in carrying
out different activities such as Bl ood donati on Canp, Swachcha Bharat Abhiyan,
Yoga day, Tree plantation etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

YES

5.4.2 — No. of enrolled Alumni:

197

5.4.3 — Alumni contribution during the year (in Rupees) :

105000



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/3091_Activities_Organised_1581404623.xlsx

5.4.4 — Meetings/activities organized by Alumni Association :

Al ummi Meet (2019) was organi sed on 09.02.2019 at 10.00 am at SGJ Coll ege of
Engi neering, Belhe. Principal along with Head of Departnents and Governi ng body
menbers of SGO Col | ege of Engi neering, Bel he Alummi Association were present.
Total participation for the event was 197 including Alumi, faculties and GSA
Committee. The event started with an open house where alumi interacted with
the College faculties and they also visited the departnent which was along with
tea and snacks. A cultural programwas presented by students of the coll ege.
There was an open session where the alumi participated with full zeal and
enthusiasmto relive the old nenories for the tine spent in the college. The
Alumi Meet was snoothly organi zed as per the schedul e and concluded with |unch
at 03.30 pm

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The m ssion of SGO -COE FOMis to enhance awareness and adm ssions for
techni cal and rmanagenment courses in rural areas. Wth this aspect in mnd, we
provi de good academ c facilities, infrastructure and know edge to students with
a key aimto nake them conpetitive. The institute continued wth
decentralization practices and participative managenent a various |evel
described as follows. Institute has vision and m ssion which are futuristic in
nature. They satisfy the needs of society through invol venent of each one in
the process. The governance conprising of Governing Body (GB), Local Managenent
Committee (LMC) now termed as Col | ege Devel opnent Conmmittee (CDC) and Interna
Qual ity Assurance Cell (IQAC) play significant role in the evolutionary reforns
towards positioning the Institute in the preferred list of all stake hol ders.
The Institute believes in pronpbting a culture of delegation of powers through
strategic policies. The Principal of Institute is assisted by HODs,

Admi nistrative Head, and Section in charges and coordi nators of various
cells/commttees in decision making process of the Institute. Faculty and staff
are assigned with the roles and responsibility to work in a harnoni ous
environment with conplete transparency. | QAC has a wel | -devel oped process to
ensure quality benchmarks of academ c and administrative activities. The
Institute maintained the culture of retention of Faculty and hence has an edge
of senior and dedicated Faculty for realizing its Vision. Institute follows
recrui tnment policies and service conditions as per the rules and regul ati ons of
regul atory authorities. Fair representation of wonen faculty is also ensured at
all levels of organization and congenial environnent is fostered. Based on the
Vision and M ssion of the Institution, Quality Policies are framed and driven
by the needs of the corporate world, society and stakehol ders. Institute has a
perspective plan devel oped by Principal and HOD s with suggestions of | QAC and
GB. Deploynent of the quality policy is done by providing requisite academ c
i nfrastructure, |earning environnent and harnoni ous work culture. Student’s
surveys and feedback fromall the stakeholders plays vital role in framng and
revising policies. Internal Quality Assurance cell (l1QAC) formul ates
perspective plan taking into consideration inputs fromall stake holders. This
plan is presented and deliberated in Institute Devel opment Conmittee under the
chai rmanship of Principal to get consensus. This plan is forwarded to the
governi ng body for approval. The Institution policy believes involvement of al
staff in decision making and inplenmenting the decentralized decision policy. To
streanline the sane, various commttees at Institute |level are forned which
| ook after acadenmic and administrative activities which lead to the realisation
of vision and mi ssion of the Institute.




6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

To inmprove adm ssions, follow ngsalient
activities are being done: Banners are
pl aced a prom nent | ocations around
Junnar Advertisenents in |eading
newspapers Brochure of the Institute is
prepared Col | egenagazine is al so
prepared. Institute brochure and
newsl etters are shared with parents and
students during the CET exam at vari ous
| ocati ons. Counseling of students and
parents is done. Faculty counseling to
t he Juni or coll eges at various
| ocati ons

I ndustry Interaction / Collaboration

Interaction with industry for providing
i ndustrial exposure to students and
faculty is of prime inportance at SGO
Col | ege of Engi neering managenent. For
strengt heni ng the teaching | earning
process, institute has initiated One
Faculty One Industry practice. This has
hel ped to inprove interaction wth
i ndustry with the involvenent of every
faculty. Institute has tried to
standardi ze the difference processes in
order to strengthen interaction wth
i ndustry. At the start of senmester,
every subject teacher has to plan
i ndustrial visit and expert talk by
i ndustry expert by providing all the
details to the departnent such as
i ndustry details, planned date of
conduction, budget required for the
same, etc. Al these activities should
be for assigned subject for the
faculty. Apart from industry visit and
expert talk, every department has to
plan one / two day training progranms in
association with industry for the
students. Plan sheets are kept in the
departnent and Head of Departnent take
revi ew and noni tor the conduction of
all the planned activities as per the
pl anni ng. Val ue added courses for the
student in association with industry is
anot her maj or aspect where institute is
focusing. At the end of
senester, standard formats are made
availabl e to the departnment to conpile
all the activities conducted in
association with industry and sunmary




sheet of the sane is also prepared and
comuni cated to all the departnments for
anal ysis and future plans.

Human Resource Managenent

Key points of human resource nmanagenent
of the college are as follows
Recrui tnment through the Local Staff
Section Committee Staff requirenents
are obtained fromall Heads of
Departnment and revi ewed by the
Principal. Approval is taken fromthe
managenent Advertisenent in |eading
newspapers and Institute website
Conducting interviews by Local Staff
Section Commttee Annual appraisal of
all faculties done by HOD and revi ewed
by the Principal Pronotions of the
faculty decided through the Staff
Sel ection Comm ttee Annual increnent
deci de by managenent based on annual
apprai sal s

Li brary, ICT and Physica
Infrastructure / Instrunentation

Library is using LM5 21 software
forLi brary Automati on Open Source
softwares like Calibre are used for E
Books Managenent andlnstitutiona
Repositories. Information Kiosk is kept
at library entrance for OPAC search
facility. Digital library and wifi
systemis available in library for
utilization of Eresources. NPTEL Local
chapter is coordinated by Library.
Library is using social platformlike
bl og and face book for information
di ssem nati on.

Research and Devel opnent

Institute i s having Research and
Devel opnent Cell with the foll ow ng
obj ectives ¢ To create awareness for

Research and Devel opnent anong faculty
and students. ¢ To create interest and
notivate faculty to take up research
projects in cutting edge technol ogy.
«To inculcate research attitude in
students. ¢ Mtivate and facilitate
students and faculty to solve soci al
chal | enges t hrough technol ogi cal

i nnovations. Institute conducts

Lectures, workshops to create awareness
for Research and Devel opment in Faculty
and students.

Exam nati on and Eval uati on

The affiliating University prescribes
the overal |l Eval uation Exam nations
process. For theory courses, the
assessnent is carried out by Online
Exam nation (for FE/ SE) I nSem
Exami nation (for TE/ BE) as an
i nternal exam nation of 50 and 30 marks
respectively. The End Semester




Exami nation of 50 (for FE/ SE) and 70
(for TE/ BE) marks carries out the
final assessment of each course. Since
the I nSem exam for FE /SE is online
the assessnent is conputer based,
whereas the assessnment of TE /BE | nSem
examis carried out at CAP center at
coll ege | evel. The assessnent of End
Senmester Examination is carried out at
CAP center organized by the affiliating
Uni versity for FE to BE. The Lab
Practice, Project, tutorials, Sem nar
and Term Work i s continuous assessnent
based on work done, attendance,
under st andi ng and submni ssion of work in
the formof report/journal. It is
noni tor and assessnent by the subject
teacher. At the end of the senester,
Practical/Oral/Presentation is to be
conducted and assessed jointly by
i nternal and external exani ner
appoi nted by the affiliating
uni versity. Wenever any new system of
eval uation is introduced at university,
the same is first discussed at faculty
neeting and then at college level for
effective inplenentation. The schedul e
and the structure of the internal as
wel |l as for end senester exam nation is
prepared by the affiliating university
and di spl ayed on the coll ege notice
board. The col | ege has adopted
eval uati on system based on university
pattern. Followi ng are the two maj or
refornms made by the affiliating
university in the acadenic year 2019
20. 1. Introduction of |INSem exam at
first year engineering, simlar to
TE/ BE | nSem exam 2. Provision of
Internal Squad for End Semester
exam nation to restrict mal practi ces,
if any. To ensure fair practices and
transparency are maintained in the
conduction of exam nation.

Teachi ng and Learni ng

Acadeni ¢ coordi nator of the departnment
nmoni tors the teaching | earning process,
and prepares a report which is
periodically shared with the Institute
Academ ¢ Coordi nator. The acadenic
coordi nator nonitors the follow ng
teaching learning activities: 1.
Conduct of lectures and practical’s as
per the tinme table 2. Preparation of
the list of defaulters whose attendance
is less than 75 3. Conduct of nakeup
cl asses for the defaulters 4. Coverage
of the curriculumas per the syllabus
5. Continuous assessnent (CAS) of the




practical’s 6. Conduct of project and
sem nar presentations 7. Conduct of the
unit tests as per the plan 8. Analysis
of test results 9. Assignnents as per

the plan Activities of the Academ c
nonitoring are periodically reviewed by

the Principal and corrective actions

t aken.

Curricul um Devel opnent

The Institute follows the curricul um
approved by Savitribai Phul e
PuneUni versity (SPPU). Qur faculty
nmenbers participate at various bodies
of the university such as Academ c
Counci |, Board of Studies (BOS), and
Subj ect Chairnmen who contribute in
fram ng of syllabus regularly.
Institute has its own stakehol der’s
feedback policy in place. The purpose
of this Policy is to provide a
framewor k for obtaining, summarizing
and docunenting informati on on student
and st akehol der perceptions of the
quality and effectiveness of the
Institute’s curriculum Al the
f eedbacks received from various
st akehol ders are summari zed and
anal ysed. The recommendati ons are
conmmuni cated to the BOS for curricul um
revision.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Feedback of students is used to inprove
the teaching | earning process and
devel op new net hodol ogi es. Library uses
LMS for organizing its books’

i nventory, purchase of new books, etc.
Use of Googl e sheets/excel sheets is
done for data transaction of acadenic
and adm nistrative nature. Few of them
are nentioned bel ow. a. Mintaining CAS
for Term
Wor k/ practical s/ proj ect/sem nars. b.
Mai nt ai ni ng marks obtained in
assignnents, mdsem and endsem
exam nations. c. Record of nakeup
cl asses and extra classes. d. Shared
data for institute events |ike RTST
(Technical) and Samarth Youth Festi val
(Cultural) e. Departnent information
needed for regul ating bodi es such as
Shi kshan Shul ka Samiti, DTE and
UGC/ AI CTE. f. Requisition of library
books (Academ c Pl an, Feedbacks for
devel opnments, Googl e sheets Library
requi rements)




Adm ni stration

e Bionetric attendance system for
noni toring the attendance of the
enpl oyee ¢ Learni ng nanagenent system
for tracking the teaching |earning
activity. ¢« Online adm ssion system

portal. lcard generation for students,
Academ cs Enpl oyees Leave, |Card,
Li brary.

Fi nance and Accounts

Fi nance and accounts section uses Tally
and excel for carrying out various
accounting activities. Accounting
activities carried out using Tally
software are: a. Cheque printing b.
Cash Book/ Bank Book mai ntenance c.

Mai nt enance of | edger d. Fees register
Fol | owi ng tasks are achi eved using
m crosoft excel: a. Preparation of

salary bills b. Preparation and
mai nt enance of student’s fees record

St udent Admi ssi on and Support

The adm ssion is done by the conponent
authority i.e Adm ssion Regul ating
Aut hority, once the allotnent is done,
we follow the foll ow ng procedure.
Online Admission Process 1. Al the
eligible students have to fill the
online formon the ‘dte.org.in web
portal and scan the relevant docunents.
After filling the formthe students
have to take 2 prints out and visit the
Facilitation Centre allotted by
Directorate of Technical Education
(DTE). Along with the formthey have to
carry the attested copies of all their
ori gi nal docunents. 2. After the online
adm ssion formis approved by
facilitation center, a student is
eligible for adm ssion under
engi neering and MBA course. 3. Display
of Merit list 4. Filling of option form
5. Display of allotment list 6.
Visiting the Adm ssion Reporting Centre
for confirmation of adm ssion 7.
Reporting to the allotted institute for
confirmation of adm ssion.

Exam nati on

a. Exam schedul es of University
exanm nations b. List of seat nunbers c.
Exam nation Sunmary of students d.

Bl ock No and seating arrangenents. e.
Exam nation results Foll ow ng
activities are carried out online using
university portal: a. Online
exam nation (First year and Second Year
UG students) b. Question papers of
Uni versity Exami nations (received
el ectronically) (University) c. Marks
subm ssion for oral/practical and
proj ect exam nations (UG as well as PG




prograns) d. Receipt of remuneration
for paper setting and assessnent of
papers Qur Institute has evidenced
several benefits after adopting e
governance in its various activities

cost s,

i n governance by all
enpower ment of faculty and staff.

such as increased efficiency,
transparency in academnic and
adm ni strative work,
encour agenent and participation
st ake hol ders and

reduction in

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Ghadage S. S. I nt ernati onal NI L 1500
Conferrance on
Advances in
Mechani cal
Engi neeri ng
Managemnent
2019 Khat ode A. L. JCON 2018-19 NI L 1500
2019 Shel ake S. N. JCON 2018- 19 NI L 1500
2019 Pr of . Bar agaj e Prestreesing NI L 300
S. S Fromtheory to
practice
2019 Pr of . Khati ng Prestreesing NI L 300
A A Fromtheory to
practice
2018 Pr of . Sat put e Prrestressed NI L 500
P. C Fl at sl ab
desi gn
2018 Pr of . Wor kshop on NI L 500
Pol gavande A. S. Artifical
Intelligence
deep | eraning
2018 Prof. Dunbre Wor kshop on NI L 450
S. T. Elective- I11I-
Machi ne
Learning /
Audi 0 Vi deo
Engi neeri ng/
PLC Aut omati on
2018 Prof . Shingote Wor kshop on NI L 850
S. N H gh
Per f or mance
Conputi ng
(LP-21)
2019 Prof . Borhade Wor kshop on NI L 700




B.

M | Cyber Security

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Title of the
professional
development
programme
organised for
teaching staff

Year

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2019 Lear ni ng
Machi ne
Lear ni ng
Usi ng
Pyt hon

26/ 03/ 2019

26/ 03/ 2019

22

2018 | ntroducti
on to
vari ous
Testing

Tool

10/ 01/ 2018

10/ 01/ 2018

11

Tot al
Station

2018

28/ 09/ 2018

28/ 09/ 2018

10

2019 H T OFFI CE

VORKSHOP

01/ 04/ 2019

01/ 04/ 2019

11

2019 Wor kshop
on 3D

Printer

15/ 03/ 2019

15/ 03/ 2019

18

2019 Lat ex

Wor kshop

30/ 01/ 2019

30/ 01/ 2019

22

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP in Cyber
Security

26/ 02/ 2019

04/ 03/ 2019

Two days
national |evel
wor kshop on
Power
El ectronics
Application and
Controls of E-
vehi cl es and
Drives.

10/ 01/ 2019

11/01/ 2019

Facul ty
Orientation
Wor kshop (Audi o

21/ 12/ 2018

21/12/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/3091_Faculty_Emp_1582799774.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/3091_Development_training_programmes_1582524364.xlsx

and Vi deo
Engi neeri ng)
Lat ex Workshop 6 30/ 01/ 2019 30/ 01/ 2019 1
NPTEL WORKSHOP 2 30/ 11/ 2018 30/ 11/ 2018 1
Yuva nahiti 1 12/10/ 2018 12/ 10/ 2018 1
doot
Prrestressed 2 30/ 07/ 2018 30/ 07/ 2018 1
Fl at sl ab
desi gn
Prestreesing 2 07/ 02/ 2019 08/ 02/ 2019 2
Fromtheory to
practice
FDP on Lab 1 07/ 12/ 2018 07/ 12/ 2018 1
Practice -1
(AR
FDP on Lab 1 07/ 11/ 2018 07/ 11/ 2018 1
Practice -1
(HPC)
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
77 77 35 35
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Maternity | eave0l, EPF13, |Maternity | eave00, EPFO5, (Earn and Learn) 13
G oup I nsurance77, G oup | nsurance2l,
Uniforms 77 Unifornms 21

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

I nstitution conducts two types of financial audits regularly. Internal and
External Financial audits, internal audits done four tinmes in a year i.e. after
every three nonths. External audit of accounts is at only once in a year.
Accounts are audited regularly by certified Charted Accountant appointed by the
managenent. The accounting comm ttee | ooks after the financial audit and it is
presented to the certified Charted Accountant. Funds received from governnent
in the formof free ship/scholarship/reservation are required to distribute al
the students in their accounts. This account is also verified and audited by
governnent regularly. Last external audit was done in 2018-2019 conpl eted
Decenber 2018 and no nmj or objections were raised during the audits. Interna
audit done by Accountant, Internal Auditor and Principal. First audit is from
1st July to 10th July 2018, second audit from 1st Septenber to 10th Septenber,
third audit from 1st Decenber to 10t hDecenber 2018 and fourth audit from 1st
April to 10th April 2019 has been naintained regularly.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/3091_Training_Programmes_1582526380.xlsx

Student Wl fare 80000 Devel opnent Progranme
Departnent, SPPU

No file upl oaded.

6.4.3 — Total corpus fund generated

6272000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes J RMIlla Yes M s Kakade
Associ at es Preeti Santosh
Chartered Account ant M
Account ant Kardi |l e Sachin
Dagadu
Adm ni strative Yes J R MIlla Yes M s Kakade
Associ at es Preeti Santosh
Chartered Account ant M
Account ant Kardi |l e Sachin
Dagadu

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

I nvol venent of parents in different initiatives is always appreciated. Parents
contribute and give their val uabl e suggestions through their representation on
following activities. 1. Representation on Departnent Advisory Board (DAB) 2.
Visit to student project exhibitions 3. Parent teacher nmeet 4. Parents from
i ndustrial sector supports for enhancing industry institute interaction 5.
Feedback on Curricul um

6.5.3 — Development programmes for support staff (at least three)

1. Meditation programe to each supporting staff by counselor 2. Felicitation

on wonen’ s day of wonen’s supporting staff 3. This year supporting staff were

al so involved in faculties annual cultural program 4. Medical Health check-up
facility was provided exclusively for supporting staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Formation of departnental ‘1QAC committee. 2. Setting up of ‘i-feel’ |ab,
entrepreneur and incubation cell. 3. Syllabus revision with outcome based
t echni que.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 wor kshop on 17/ 07/ 2018 17/ 07/ 2018 27/ 07/ 2018 51
sof t skill




and
corporate
skill
program

2019 wor kshop
Machi ne
| earing

usi ng Pyt hon

26/ 03/ 2019

26/ 03/ 2019

28/ 03/ 2019

55

2018 | ndustri al

Aut onat i on

28/ 07/ 2018

28/ 07/ 2018

28/ 07/ 2018

30

2019 | OT using
Ar dui no: Tool

Techni que

05/ 03/ 2019

05/ 03/ 2019

06/ 03/ 2019

42

2019 Two day
wor kshop on
Basi cs of

Aut o CAD

05/ 04/ 2019

05/ 04/ 2019

06/ 04/ 2019

32

2019 One day
wor kshop on
Tot al

station

29/ 03/ 2019

29/ 03/ 2019

29/ 03/ 2019

88

2018 Wor kshop on
Vehi cl e Body

Repai r

31/ 08/ 2018

31/ 08/ 2018

31/ 08/ 2018

63

2018 Cuest
Lecture on
Concept ua
Design in
Mechani ca
Engi neeri ng

13/ 07/ 2018

13/ 07/ 2018

13/ 07/ 2018

31

2019 Devel opi ng
Busi ness

Accunen

31/ 01/ 2019

31/ 01/ 2019

31/ 01/ 2019

145

2019 Jagar Shri

Shakti cha

23/ 02/ 2019

23/ 02/ 2019

23/ 02/ 2019

120

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Yuva Mahiti 30/ 03/ 2019 30/ 03/ 2019 39 25
Doot Wor kshop
Annual Day 13/ 02/ 2019 15/ 02/ 2019 229 412
Cul tural
Pr ogr amre

(Samarth Youth
Festival)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/3091_Quality_Initiatives_B_1582779517.xlsx

Wor kshop On 16/ 01/ 2019 16/ 01/ 2019 56 107
Di saster
Managenent
G rls Marothon 03/ 01/ 2019 03/ 01/ 2019 49 0
Pr ogr amme
Bl ood Donati on 08/ 08/ 2018 08/ 08/ 2018 16 24
Canp
I nt er nati onal 21/ 06/ 2018 21/ 06/ 2018 96 114
Yoga Day
| nt er nati onal 08/ 03/ 2019 08/ 03/ 2019 86 0
Wonens Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Power requirenment per nmonth 13,235 units/nmonth Power requirenment net through
renewabl e energy sources (Solar Systenm) 120 units/nonth Percentage of power
requi renment of the college net by the renewabl e energy sources (120/13235) X
100 Total saving 0.90 of total power requirenent Follow ng are alternate energy
sources used in the Institution — 1. waste di sposal verni conmposting system 2
Sol ar Power Plant 3. Bio gas Plant.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for lift No 0

Ranp/ Rai | s Yes 0

Scri bes for exam nation Yes 0

Rest Roons Yes 0

Braille Yes 0
Software/facilities

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 5 4 17/ 06/ 201 317 Bus facil |Transport 450
8 ities ation
2018 5 4 18/ 08/ 201 1 Bl ood Heal t h 50
8 Donati on | Anar ness
Canp
2018 5 4 24/ 09/ 201 1 Swat ch Soci al 80
8 Bhar at i ssues
2018 5 4 13/ 10/ 201 1 Vot i ng Soci al 344
8 Reg. and i ssues
awar ness
canpei ng




2018 5 4 21/ 06/ 201 Yoga Day | Nati onal 235
8 day
2018 5 4 01/12/ 201 Heal t h Soci al 152
8 Awear ness | ssues
Program |and human
val ues
2018 5 4 21/ 11/ 201 Consti t ut Soci al 99
8 ional Day | Issues
and human
val ues
2018 5 4 07/07/ 201 Tree Plan| Soci al 70
8 atation | ssues
and human
val ues
2018 5 4 21/ 06/ 201 Heal t h Human 74
8 and Val ues
Happi ness
Pr ogram
2018 5 4 16/ 01/ 201 Di saster Human 188
9 Managenen | Val ues
t Worshop
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udents code of ethics
and conduct .

15/ 06/ 2018

Student’s code of ethics
and conduct is display on
col | ege Handbook is
publish on coll ege web
link followed by student.
http://sreir.org/ engg/ pdf
/iqgac/ 3. 20St udent s-
code20. pdf

Code for

Pr of essi onal

et hics of teachers

15/ 06/ 2018

The Prof essional ethics
of teachers is published
on website fol |l owed by
teachers. Web link http:/
/sreir.org/engg/ pdf/iqgac/
4. 20Uni pune20code200of 20et
hi cs. pdf

Code of ethics for

15/ 06/ 2018

The Code of ethics for

engi neers engi neers is display on
web linkhttp://sreir.org/
engg/ pdf /i gac/ 6. 20Code200
f 20Engi neer s. pdf
Code for Human Val ues 15/ 06/ 2018 The Code of human val ues

is display on web |ink
foll owed by student and
teacher http://sreir.org/
engg/ pdf /i gac/ 8. 20Hunan20
val ues20evi dance- m n. pdf

Code for

Pr of essi onal

et hi cs code of conduct

15/ 06/ 2018

Code for Professiona
et hi cs code of conduct



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/3091_Inclusion_1582367564.xlsx

for exam exam is display on
col |l ege website foll owed
by student. http://sreir.
or g/ engg/ pdf /i gac/ 2. 20Pr o
f essi onal 20et hi cs20and20C
ode20of 20conduct . pdf
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Heal t h Awear ness 01/ 12/ 2018 01/ 12/ 2018 154
Pr ogram
Dr. Babasaheb 06/ 12/ 2018 06/ 12/ 2018 127
Anbedkar
Mahapari ni rvan
di vas
G rls Marathon 03/01/ 2019 03/01/ 2019 49
Pr ogr amme
Yoga Day 21/ 06/ 2018 21/ 06/ 2018 210
Tree Planatation 01/ 07/ 2018 01/ 07/ 2018 70
Gur u Por ni ma 27/ 07/ 2018 27/ 07/ 2018 47
Bl ood Donati on Canp 08/ 08/ 2018 08/ 08/ 2018 40
I ndependance Day 15/ 08/ 2018 15/ 08/ 2018 46
Vot er Registration 13/10/ 2018 13/10/ 2018 324
and Awar eness
Pr ogr amme
Constitutional Day 26/ 11/ 2018 26/ 11/ 2018 99
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Plastic Free Canpus. 2)Students encouraged to use Public Transport/Col |l ege
Bus instead of Personal Vehical. 3)Rain Water Harvesting. 4) Bio gas Pl ant.
5)Green | andscaping with trees and plants. 6)Pedestrian friendly road.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE-I 1. Title of the Practice: Industrial exposure to Student 2.
Goal (bjectives of this best practice are to expose our students to industria
aspects and nmake themindustry ready. So as to enpower themw th current
I ndustry needs and job requirenents. 3. The Context Earlier nmuch nore stress
was laid on only theoretical know edge in the case of engineering study without
any enphasis on practical |earning. However, this concept has conpletely
changed today. Nowadays, as any engi neer graduates have various career
opportunities in different fields, it is also inportant for themto have an
i ndustrial exposure before starting their career. Actually, it is the
responsibility of teachers to play this vital role in making current
engi neering education relevant to both business and industry. 4. The Practice
Efforts taken for the same are nmentioned as follows: ¢ Training Centers of
di fferent conpani es such as TAFE, TATA, and TOYOTA Kl RLSOSKAR and Bri dgestone
Tyre etc. Wth their Training course in our canpus ¢ Students enthusiastically
participate/ publish their ideas in National/lnternational Conferences and
Journals ¢ Centre for PMKK under National Skill Devel opnent Corporation Schene
of MHRD' s Govt. of India Centre organized jointly with Funfirst d obal Skillers



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/3091_promotion_activities_1582538237.xlsx

Pvt. Ltd. o Expert/Guest |ectures are conducted for students by I|ndustry
Prof essionals for inparting know edge of latest trends in Industries. e
Techni cal events are organized to inprove professional and technical skills of
students to enhance their enployability. ¢ Various student associations such as
CESA, MESA, ETSA, ACES are forned. Technical and non - technical events are
organi zed under the dynam c | eadership of student coordinators of each student
association. ¢ Industrial visits are organi zed to understand professional work
culture of Industries 5. Execution Problens « It is difficult to find the right
person fromthe industry who can authoritatively deliver sessions on the | atest
technol ogi es BEST PRACTICE-11 1. Title of the Practice: Industry Institute
Interaction 2. Goal hjective is to enhance coordination with Industry through
MoUs, Center of Excellence, sponsored projects, industrial visits and in-plant
training for students and faculty nmenbers. 3. The Context Institution has taken
initiative to interact with various industries through Industry Institute
Interaction conmttee that maintains professional relations with industries.
Industrial visits are arranged for students and faculty nenbers to gain
practical exposure and keep abreast their know edge. To achi eve academic
excel | ence, students are encouraged to interact with industries and research
organi zati ons through FDP, industrial visits, sponsored projects, trainings,

i nternshi ps, consultancy etc. Industry professionals are regularly invited for
sharing their know edge with the students. It opens up a fresh avenue to young
enthusiastic mnds and faculty nenbers to devel op skills across diverse areas
i ncludi ng managerial skills, social responsibilities and Industry liaison. 4.
The Practice Activities of This Practice are as follows ¢ Institute signed MUs
wi th reputed MNC conpani es under Industry Institute Interaction cell i.e. TATA
MOTORS, TATA Strive by TATA Community Initiatives Trust, TAFE TRACTORS, and
TOYOTA etc. ¢ Training Centers of different companies such as TAFE, TATA, and
TOYOTA KI RLSOSKAR and Bri dgestone Tyre etc. Wth their Training course in our
canpus ¢ Centre for PMKK under National Skill Devel opnent Corporation Schene of
MHRD s Govt. of India Centre organized jointly with Funfirst d obal Skillers
Pvt. Ltd. « W have Training Centre for Tractors and Farm Equi pnent Limted
(TAFE) Linmted, Tam| Nadu. The first and only educational institute in India
to have training center on campus. ¢ Training Centre of TATA Strive, TOYOTA etc
for Provide training to Final Year BE and nearby 10th, 11th, and 12th cl ass
pass fail interested 5. Problens Encountered ¢ Lack of sponsored project for
final year students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://sreir.oral/ enggl/ pdf/best %?0practi ces-convert ed. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institute is located in Rural area to provide education facility in renpte area
where bus facility is provided fromcollege. For skill devel opment of rural
students we are provide Tata training centre starting from 2016 with free of
cost of all college students or other surrounding student also. Institute is
al so help full for econom cal backward student in college fees. Institute is

al so start pradhan mantri kushal kaushaly vi kas yojana from Nov 2017 for
devel opnent of skill in Rural area. The institute doing sanme agreenent (M)
with various industries for field training and Industrial visit to college
students. The institution has devel oped an effective inter |inkage across
teachi ng, research and extension. Academ c col |l aborati on and networking wth
other institutions, both in India and overseas, is a priority area. These
col | aborations are to strengthen the institute’ s capacities to fulfil its
vision of being an institution of excellence in higher education that devel ops



http://sreir.org/engg/pdf/best%20practices-converted.pdf

and applies know edge in pursuit of social justice and human rights for all
The institution strives to be the exenplary Educational Institution. Students
conpetitive spirits are encouraged by allowing themto build and participate in
various conpetitive events |ike bridge making, block blasting, paper
presentation on crumrubber waste for road construction, treatnment on diary
waste ,various topic on concrete etc. The institute also take suggestions from
all the quarters especially fromthe students and parents are gi ven promnm nence
for the inprovenent and the effectiveness and efficiency of the institutiona
processes. Decentralized planning provides the Departnents the nmuch needed
autonony, flexibility and trust in planning for their domain area.
Decentralization, Participation, Involvenent and Accountability are the key
aspects in the inplenentation of the quality policy of the Institution. W are
wel | aware that we exit for our students and do our very best to provide a npst
friendly and growth oriented anbience for them W do everything in our
capacity to ensure excellent standards that would secure them |l eadership in
tomorrow s chal l enging world. The Quality policy is integral part of the vision
and nmission of the Institution. It is involved in every process of the
Institution.

Provide the weblink of the institution

http://sreir.org/engg/sgoi/vision mssion

8.Future Plans of Actions for Next Academic Year

Institute has been initiating and inplenmenting various activities to assure and
i mprove quality in the different aspects of academi cs, co curricular and
extracurricular activities, faculty devel opnent. Another aspect, institute is
focusing is social exposure to students and faculty by conducting extension
activities. In view of the vision, mssion and core values, institute has planned
for following initiatives. 1)Pre Placenent Activities: W are planning to conduct
a activities for all students so that it will help themto get place in reputed
conpany. 2) Collaboration with reputed industries as well Small Scal e Industries.
3) Inprove Alumi Interaction through which students will get benefit of
pl acement as well as know edge will be update about working platformin industry.
4) Enhancenent of the Consultancy services on various projects. 5) Enhancing Soft
skills, Aptitude Skills and Technical skills of the students. 6) To enhance the
I nvol venent of industry professionals. 7) Funded research projects with
col I aboration of government and private organi zations. 8) Increase student
participation at national |evel and governnent organi zed conpetitions.
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